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Hartlepool PRU: Provider Access Policy 

 

Introduction  

This policy statement sets out the school’s arrangements for managing the access of 

providers to pupils at the school for the purpose of giving them information about 

the provider’s education or training offer. This complies with the school’s legal 

obligations under Section 42B of the Education Act 1997.  

The main aims of careers provision at Hartlepool PRU and H and H are to:  

 Prepare students for life post-education.  

 Develop an understanding of different career paths.  

 Develop an understanding of the differences between college and work.  

 Inspire students to chase and achieve their dreams.  

 Help students to access information on the full range of post-16 education 

and training opportunities.  

 Support students after leaving college.  

 Offer targeted support for vulnerable and disadvantaged young people.  

 Instil a healthy attitude towards work.  

Pupil entitlement  

All pupils in years 7-11 are entitled:  

 To find out about technical education qualifications and apprenticeships 

opportunities, as part of a careers programme which provides information on the full 

range of education and training options available at each transition point;  

 To hear from a range of local providers about the opportunities they offer, 

including technical education and apprenticeships – through options events, 

assemblies and group discussions and taster events;  

 To understand how to make applications for the full range of academic and 

technical courses.  

 

Statutory duties  

Hartlepool PRU ensures that all registered students are provided with independent 

and impartial careers advice and guidance from Year 7 to Year 11.   

The provision’s careers strategy is shaped by the needs of individual students, and, 

therefore, developing a strong dialogue with students is at the heart of the policy. 

This is in line with the third benchmark in The Gatsby Report.  

The provision will ensure that the independent careers advice provided:  

 Is presented impartially.  

 Is given in the best interest of the individual student receiving the guidance, 

taking into account their personal aspirations and needs. This is in line with 

benchmark eight of The Gatsby Report.  
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 Consists of a wide range of information on the availability of further education 

and training options, including apprenticeships and vocational pathways.  

 The provision will make it clear to students that they will be required to 

continue studying GCSE English and maths post-16 if they do not achieve a 

grade 4 or better at GCSE in these subjects.  

 The provision will make it clear to students that although they must remain in 

education or training beyond the age of 16, they are not required to stay in 

college.   

 The provision will also ensure that students understand the wide variety of 

opportunities available in the job market, including the fact that many 

careers require a good knowledge of the science, technology, engineering 

and maths (STEM) subjects.  

 The provision will ensure that the opportunities created by studying STEM 

subjects are particularly emphasised for female students, who are statistically 

much more likely to limit their careers by dropping STEM subjects at an early 

age.  

 Students will be made aware of extra-curricular opportunities, such as the 

National Citizens Service, that will help them achieve their careers aspirations.  

Additional provision  

In addition to the college’s statutory duties, the college provides a range of 

additional careers activities:  

 Visits to local post 16 colleges  

 Visits to career fairs  

 Visits to STEM universities and Local Universities such as Durham and Teesside  

 Inviting employers and post 16 providers in to inform students of post 16 

options.  

 Local businesses are encouraged to take part in careers events such as Mock 

interview days, Careers speed dating, our annual careers fair and also to 

engage with faculties to help share good practice and how subjects are 

used and relate to the work place.   

Local businesses are also invited in to take part in extra-curricular activities.  This links 

with benchmarks four, five and seven in the “Gatsby Report”.  

The provision has strong links to local employers who provide mentoring and support.  

Over 50 companies have offered support in events.  The college are also linked with 

Business in the Community, this links with benchmark five of the Gatsby report.  

The provision organises annual trips and advertises the following careers fairs:  

The PRU also takes students on visits to local companies where they can have 

experience of the work place. We also invite employers in to give talks and/or 

mentor students where their interests link. This is in line with benchmark five and six of 

the “Gatsby Report”  
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The provision has links to the following local colleges, universities and training 

providers:  

 Hartlepool sixth Form college  

 Hartlepool College of Further Education  East Durham College  

 Middlesbrough College and STEM centre  

 English Martyrs Sixth form  

 Stockton Riverside College  

 Houghall College  

 Askem Bryant College  

This is in line with benchmark seven in the “Gatsby Report”  

Methods  

Hartlepool and H and H will use the following methods to deliver a strong, well-

rounded careers provision:  

 Providing a range of opportunities that enhance the curriculum.   

 Promoting awareness of the world of work.  

 Promoting a range of opportunities and provisions which assist in raising 

aspirations and achievement, including those that are often portrayed as 

primarily for one or other of the sexes, e.g. encouraging girls to pursue STEM-

related careers.  

 Promoting awareness and understanding of work, industry, the economy and 

community.  Relating skills, attitudes and knowledge learned in college to 

the wider world.  

 Developing students’ personal and social skills to relate to the world of work.  

 Providing informed independent and impartial guidance. In line with 

benchmark eight of the Gatsby Report.  

 Enabling students to make considered decisions with regard to future 

choices.  

 Maintaining and developing effective links with key partners, post 16. 

Preparing students for the transition to further education (FE) or employment 

with training.  

 Helping students with basic career management such as CV writing, CV 

building, job searches and job interviews.  

 Visiting open days at further and higher education institutes.  

 Providing access to online creative resources and labour market intelligence. 

This is in line with benchmark two of the “Gatsby Report”  

 

Curriculum  

In line with benchmark one of the Gatsby Report, our curriculum will include:  

 A set scheme of work that is rolled out over all year groups. KS3 will work on 

exploring careers and job roles and where these can be found in town they 

live in.  They will also learn about the skills that employers are looking for and 
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how to develop these skills in their daily life.  Local employers are invited in to 

share their career path and talk about their companies giving students 

information on certain career areas.  

 Will be more specific to career choices from information gathered in KS3, use 

of online careers advice, visits to career fairs, visits to post 16 establishments 

and individual career guidance. Full scheme of work is available.  (Appendix 

D)  

 Each subject curriculum will link to FE and/or careers in that area.  This is in line 

with benchmark four of the Gatsby Report.  

 Schemes of work will recognise the importance of careers.  

Targeted support to support students at risk of becoming NEET 

 The provision will work closely with the LA to identify students who are in need 

of targeted support, or who are at risk of not participating in post16 

education/training.  

 In collaboration with the LA, the provision will establish ways of referring 

identified students for intensive support from a range of education and 

training support services available locally.  

 The provision will ensure that students are aware of the 16-19 Bursary Fund, 

which has been devised to support those individuals with a financial hardship. 

Students will be advised of how to access this funding and who they should 

speak to in order to find out more information.  

 The provision will work closely with the LA and local post-16 education and 

training providers to support with post-16 participation costs, such as care 

leavers or those entitled to free school meals (FSM).  

 The provision will ensure that they support students with SEND in developing 

the skills, qualifications and experience needed to pursue their careers.   

 Independent and impartial advice provided to students with SEND will include 

all the education, training and employment opportunities available to them.  

 The provision will provide advice on post 16 providers with programmes that 

will support a student with SEND in their transition into paid employment – this 

includes support internships for students with education, health and care 

(EHC) plans.  

 

 

Management of provider access requests  

Procedure  

A provider wishing to request access should contact: 

 Kathryn Proudlock, Careers Leader, 

Tel:  01429 264950 

email: admin@hartlepoolpru.co.uk  

mailto:admin@hartlepoolpru.co.uk
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Opportunities for access  

A number of events, integrated into the school careers programme, will offer 

providers an opportunity to come into school to speak to pupils and/or their 

parents/carers:  

 Autumn Term Spring Term Summer Term 

Year 7 Life skills – tutor group 

opportunities 

Parent consultations 

Life skills – tutor group 

opportunities 

Parent consultations 

Life skills – tutor group 

opportunities 

 

Parent consultations  

Year 8 Life skills – tutor group 

opportunities 

Parent consultations 

Life skills – tutor group 

opportunities 

Parent consultations 

Life skills – tutor group 

opportunities 

 

Parent consultations 

Year 9 Life skills – tutor group 

opportunities 

Parent consultations 

Life skills – tutor group 

opportunities  

Parent consultations 

 

Life skills – tutor group 

opportunities 

 

Parent/consultations 

Year 10 Life skills – tutor group 

-  opportunities post-

16  

 

 

Parent consultations 

 

 

Life skills – tutor group 

opportunities 

 

Post-16 taster sessions 

(enhanced transition) 

 

Parent consultations 

 

 

 

Life skills – tutor group 

opportunities 

 

Small group sessions: 

future education, 

training and 

employment options 

 

Parent/consultations 

Year 11 Life skills – tutor group 

–opportunities post-

16 

Enhanced transition 

with local colleges / 

training providers 

Small group sessions: 

future education, 

training and 

employment options 

 

Life skills – tutor group 

opportunities 

Writing a CV 

workshop 

 

Post-16 taster sessions 

 

Enhanced transition 

with local colleges 

/training providers  

Parent/consultations 

 

Please speak to our Careers Leader to identify the most suitable opportunity for you. 
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Premises and facilities 

The school will make the multi-purpose room, classrooms or private meetings room 

available for discussions between the provider and students, as appropriate to the 

activity.  The school will also make available AV and other specialist equipment to 

support provider presentations.  This will all be discussed and agreed in advance of 

the visit with the Careers Leader or a member of their team. 

Providers are welcome to leave a copy of their prospectus or other relevant course 

literature in the main reception.  The information is made available to all students 

during lunch and break times. 

 

Approval and review 

Approved by  

Next review: 

Signed:  Caroline Reed (Chair of Governors) 

    Martyn Gordon (Headteacher)   


